SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR

LAW & JUDICIARY DEPARTMENT

CALL FOR PROPOSAL FROM IRDA APPROVED GOVERNMENT

INSURANCE COMPANIES FOR “GROUP MEDICLAIM INSURANCE POLICY”

FOR EMPLOYEES & THEIR FAMILIES OF SHRI VITTHAL RUKMINI

TEMPLES COMITTEE, PANDHARPUR, DIST: SOLAPUR”.

Security Amount :-  Rs. 25,000/-

Sum Insured Per Family -  Rs.2,00,000/-

Form Fee :- Rs.5000/- (Including GST)
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SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,

PANDHARPUR, DIST: SOLAPUR
(A Govt. of Maharashtra Undertaking)

CALL FOR PROPOSAL FROM IRDA APPROVED GOVERNMENT
INSURANCE COMPANIES FOR “GROUP MEDICLAIM INSURANCE
POLICY” FOR EMPLOYEES & THEIR FAMILIES OF “SHRI VITTHAL
RUKMINI TEMPLES COMMITTEE, PANDHARPUR, DIST: SOLAPUR".

Shri  Vitthal Rukmini Temples Committee, Pandharpur Invites “Proposal” from
Government Insurance Companies (Licensed and Registered with IRDAI) for providing
“Medical facilities to all employees and their dependent family members of SHRI
VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR under Group
Mediclaim Insurance Policy.”

The age wise details of total staff strength are given at annexure attached.

Sum insured shall be up to Rs. 2.00/- Lakh as per the table given in "Section-B, Financial
proposal' per family (floater basis)

The above number of employees & their dependents may increase or decrease at the time
of award of work (during the period of floating of tender and actual award of work) i.e.
as on 1st November, 2020 and the premium will be paid accordingly as per approved
guidelines in this regard.

For any query regarding Tender, please feel free to contact on the telephone no. given
below or e-mail address at eotemple@gmail.com within 3 days of date of issue of Tender.

Tender Booklet & Employee Information available on following website
http://www.vitthalrukminimandir.org/nivida.html
Executive Officer,
Shri Vitthal Rukmini Temples Committee,

Pandharpur
Phone :-02186-223550,224466
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e Last date for submission of tender documents: 27/10/2020
Opening of Financial bids: 28/10 /2020 by 11.00 hrs.

e SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR reserves the
right to modify, expand, restrict, scrap, refloat or cancel the Tender at any stage without

assigning any reason.

e SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR also reserves the
right to accept or reject any or all the tenders without assigning any reasons.

e The application for tender does not entitle any tenderer for grant or award of the work.

e Responses received after the stipulated time period or which are not in accordance with the
specified format will be summarily rejected.

e The decision of Temple Committee in any regard of this proposal will be final & binding
on participating company.

The rate of premium may be quoted considering sum insured per family up to Rs. 2.00/-
Lakh as per the table given in "Section -B, Financial proposal" per family (floater basis).
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PART —1

GROUP MEDICLAIM INSURANCE POLICY FOR THE EMPLOYEES AND
THEIR DEPENDENTS OF
“SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR”.

1. TITLE:

The scheme is titled as “Group Mediclaim Insurance Policy for the employees and their
dependents of SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR”
aimed at providing Medical facilities to employees and their dependents of “Shri. Vitthal Rukmini
Temples Committee, Pandharpur” for indoor treatment through Mediclaim Insurance Policy.

2. COMMENCEMENT:

The scheme will be effective from 1st November, 2020 and shall be in force up to 31% October,
2021. However the Competent Authority may extend the period up to 6 (six) months in a special
case with the approval of the Competent Authority.

3. Scope:

e This policy will cover all the employees and their dependent family members i.e. his/her
spouse, dependent parents and children (Up to the age of 26 years), brother up to age of 18
years and sister until she gets married. (Employee + any five members as a for said)

e All new employees who are appointed along with their dependents shall be considered for
this policy by the company and will be covered from the date of joining.

e Medical facilities and benefits to all such employees who cease to be in employment of
SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR due to
permanent disability arising out of or in the course of employment, till he/she attains the
age of superannuation 58/60 years as the case may be along with his/her family members
and dependents, as applicable to employees of SHRI VITTHAL RUKMINI TEMPLES
COMMITTEE, PANDHARPUR, shall continue.
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4. DEFINITION:

In this scheme unless there is anything repugnant in the subject or context:

a) “SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR”

b) “Scheme” means “Group Mediclaim Insurance Policy for the employees and their
dependents of SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR?”.

c) Employees of SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR —
means the employees who are duly and directly appointed by the SHRI VITTHAL
RUKMINI TEMPLES COMMITTEE, PANDHARPUR & who are in the service of the
SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR. It will also cover
the employees appointed as “the employees who are placed on deputation to SHRI
VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR.

d) “Hospitalization” means employee undergoing treatment in empanelled hospital as indoor
patient (minimum 24hours).

e) Spouse means wife/husband of the employees, as the case may be, as declared to SHRI
VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR.

f) "Family means" employee + any of the 5 dependent members as given below:

a) Spouse
b) Children:

1. Son and daughter up to the age of 18 years only are covered. If son/daughter
above 18 years of age are working and in case of married daughter will not
be covered under the policy.

2. Son up to the age of 26 years who are bonafide student and who is fully
dependent on employee will be covered.

3. Unmarried daughter who is fully dependent on employee up to her marriage
will be covered under this policy.

4. Physically Handicapped and mentally retired children who are fully
dependent on employee will be covered under this policy.

c) Parents (Female employee can choose either Mother + Father or Mother in Law
+ Father in law) i.e. only one set of parents to be chosen.

d) Brother till he attains the age of 18years.

e) Sister (Divorcee/Widow or until she gets married)

S. INSURANCE COVERAGE:

WHAT IS

If the insured person sustains injury or contracts with any disease and upon advice of
Medical Practitioner, he / she or family members have to be hospitalized and to incurred
Hospitalization Expenses, then the following in hospitalization expenses shall be
payable by the Insurer to that employee/family members.

1. Room Rent:-
A) Room Rent at actual expenses.

B) ICU Expenses to the intent of the actual amount.( Metro & non Metro)
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2. Nursing Expenses:- These expenses will be reimbursed subject to specific
Recommendation of treating physician / doctors that patient disease is such which require utmost care
by a Nurse.

3. Medical Practitioner / Anesthetist, Consultant fee.

4. Expenses on Anesthesia, Blood Oxygen, Operation Theatre charges, Surgical Appliances,
Medicines and Drugs, Diagnostic Materials and X-ray, Dialysis, Chemotherapy, Radiotherapy, Cost
of pacemaker, Artificial Limbs, Cost of organs and similar expenses other than those as specifically
stated in exclusion(what is not covered) section of the Policy.

5. Pre-existing diseases are covered. There will be no exclusion.

6. Pre hospitalization cover up to 30 Days and post hospitalization cover up to 90 days.

7. Day Care: This covers all medical procedures and treatments or cares which are of the nature of an
emergency treatment which is provided in a Hospital

but does not necessitate an admission as an indoor patient. Day care facilities would be available for
the following medical treatment:

1. Adenoidectomy

2. Appendectomy

3. Anti-Rabies Vaccination

4. Coronary angiography

5. Coronary angioplasty

6. Dilatation &curettage

7. ERCP (Endoscopic Restrograde Cholangiopancreatography)

8. ESWL (Extracorporeal Shock Wave Lithotripsy)

9. Excision of Cyst/Granuloma/Lump

10. Following eye Surgeries:

a Cataract Surgery (Extra Capsular Cataract Excision or Phacoemulsification + Intra Ocular
Lens

Corrective surgery for blepharoptosis when not congenital/cosmetic

Corrective Surgery for entropion/ ectropion

Dacryocystorhinostomy (DCR)

Excision involving one-fourth or more of lid margin, full thickness

Excision of lacrimal sac and passage

Excision of major lesion of eyelid, full thickness
Manipulation of lacrimal passage

Operations for pterygium

Operations of canthus and epicanthus when done for adhesions due to choric
infections
Removal of a deeply embedded foreign body from the conjunctiva with incision
Removal of a deeply embedded foreign body from the cornea with incision
Removal of a foreign body from the lens of the eye
Removal of a foreign body from the posterior chamber of the eye
Repair of canaliculus and punctum
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p Repair of corneal laceration or wound with conjunctival flap

q Repair of post-operative wound dehiscence of cornea

r Penetrating or Non-Penetrating Surgery for treatment of Glaucoma
11. FESS(Functional Endoscopic Sinus Surgery)

12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.

26.
27.
28.
29.
30.
31.
32.
33.
34.

Fissurectomy/Fistulectomy
Fracture/dislocation excluding hairline fracture
Haemodialysis

Hydroceletomy

Hysterectomy
Inguinal/ventral/umbilical/femoral herniarepair
Laparoscopic Cholecystectomy

Lithotripsy (kidney Stone removal)
Liveraspiration

Mastoidectomy

Parenteral chemotherapy

Haemorrhoidectomy

Polypectomy

Following Prostate Surgeries

a. TUMT (Transurethral Microwave Thermotherapy)
b. TUNA(Transurethral Needle Ablation)

c. Laser Prostatectomy

d. TURP(Transurethral Resection of Prostate)
e. Transurethral Electro-Vaporization of the Prostate(TUEVAP)
Radiotherapy

Sclerotherapy

Septoplasty

Surgery for Sinusitis

Varicose Vein Ligation

Tonsillectomy

COVID-19 (corona disease)

SARI

Or any other surgeries/procedures agreed by the TPA and the company which require less than

24 hours Hospitalization and for which prior approval from TPA is mandatory.

The above treatment is required to be taken from an authorized doctor (minimum MBBS degree

holder). Condition of 24 hrs. Indoor treatment shall not apply in such cases.
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8. Cost of Travel: Cost of Travel of Insured Person: In the event of Insured Person falling sick and
requires hospitalization outside the city / town / village, where treatment of the insured person is not
possible due to lack of proper facility at that hospital and condition of the insured person is such that
it requires immediate medical attention with Intensive Care, the Insurance Co. shall reimburse the
cost of journey for Insured Person only to the place of hospital. This benefit will be available only if
the insured person is hospitalized as a consequence of emergency sickness but not for treatment of
disease or any related disease or a consequential complication thereof, following which the Insured
person has been hospitalized. The maximum liability of the company shall be restricted to Rs.10000/-
per employee during the period of insurance.

9. Cost of aid: Rs.25,000/- per family insured / per policy period for reimbursement on cost
incurred for Artificial Limbs, Wheel Chairs, crutches and Walkers etc. Reimbursement of
these expenses will be subject to the limit of sum insured per family and should be duly
recommended by the treating doctor.

WHAT IS NOT COVERED/Exclusion

1. Injury or diseases directly or indirectly caused by or arising from or attributable to War, Invasion,
Act of Foreign Enemy, War like operation (whether war be declared or not).

2. Circumcision except for disease not excluded here or injury, vaccination or inoculation or change of
life or cosmetic or aesthetic treatment of any description, plastic surgery except
for relating to treatment of injury or illness.

3. Cost of spectacles and contact lens, hearing aids.

4. Any dental treatment/including root canal except accidental treatment.

5. Self-injury and ailments arising out of chronic use of alcohol / narcotic drugs.

6. Expenses for any treatment related to Human T-Cell Lymphotropic Viruses types III (I1I- LB-III)
or Lymphadenopathy Associated viruses (LAV) or the Mutant Derivatives or
Variations Deficiency Syndrome or any Syndrome or a condition of similar kind referred to as AIDS.

7. Expenses on Diagnostic, X-Ray, or Laboratory Examinations unless related to the treatment of
sickness or injury falling within ambit of hospitalization of domiciliary hospitalization.

8. Expenses on vitamins and tonics unless forming part of treatment for injury or diseases as certified
by the attending physician.

9. Injury or diseases directly or indirectly caused by or contributed to by Nuclear weapons material

10. Any expenses on Naturopathy, Unproven Procedure or treatments, experimental or alternative
treatments and medicines including acupressure, acupuncture, magnetic and Ayurvedic related
treatments.

6. Sum Insured and Buffer/Corporate Sum Insured

Sum Insured: The Scheme shall provide coverage for meeting all expenses relating to
hospitalization of beneficiary members up to Rs. 2.00/- Lakh as per the table given in "Section
-B, Financial proposal' per family (floater basis).
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6(a).Voluntary Top Up Facility-

Some employees may prefer top up facility beyond Rs. 2.00/- Lakh cover, the premium
towards additional insurance amount will be fully paid by the employee. SHRI VITTHAL
RUKMINI TEMPLES COMMITTEE, PANDHARPUR will only co-ordinate for the remittance of
amount from the employees to the insurance company. The best selector bidder on award of
contract will decide the said amount in consultation with SHRI VITTHAL RUKMINI TEMPLES
COMMITTEE, PANDHARPUR. SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR does not guarantee the Number of Employees availing such facility. The
insurance company in consultation with SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR may fixed the amount for additional premium, which will be not more than the
50% proportionate amount of the premium accepted towards the basic sum insured selected by the
SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR.

7. The following coverage’s are required
a) Pre-Existing Diseases to be covered from Day One.
b) 30 Days Waiting Period to be waived off.

First One, Two, Three and Four years waiting period to be waived off.

Internal and External Congenital disease to be covered.

Genetical disorders and Stem Cell Implantation Surgeries to be covered.

All Psychiatric and Psychosomatic disorders and diseases to be covered.

) Dental treatment only in case of an Accident. It is further added that this is only indicative

and any hospitalization claim resulting out of dental Accident should be covered.

h) Claim Submission clause should be up to 90 days from date of discharge. If due to any
unforeseen circumstances, the claim is not submitted within the said period of 90 days, 15
days relaxation will be allowed by the Insurance Company.

i) Hospitalization expenses of person donating an organ during the course of organ transplant
will also be payable limited to the overall sum insured.

j) Midterm inclusion/exclusion of family members/dependents:

i) New born baby to be covered from one month of the date of birth.
ii) Newly married spouse from the date of marriage or declaration.

.
eoeceg

h) If any employee ceases to be on the rolls of SHRI VITTHAL RUKMINI TEMPLESY
COMMITTEE, PANDHARPUR due to Resignation/Termination /Death etc. during the policy
period, the Insurance Company will refund the amount of premium on pro-rata basis to the SHR
VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR and insurance cover will bg
stopped for such employee from the date of Resignation /Termination /Death etc.

8. Terms & conditions

a) Addition and Deletion of Employees & dependents on Pro rata Basis.

b) The Insurance Company should to coordinate for the claims and they will submit proof
thereof.
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c)

d)

Insurance Company should also provide dedicated mobile app for this policy.

The Insurance Company should have a 24x7 call center and establish a Grievance
redressal mechanism to address the grievance of members. In case of non-settlement of
grievances within period of 20 days, they will be liable for penalties as decided by the
competent authority and as per the mutually agreed processes in Grievance Redressal
Mechanism.

The Insurance Company should indicate clearly in its tender proposal document as to what
documents are required to be submitted by employee and their dependents of the
companies along with the bills, for smooth settlement of reimbursement claims. The
Insurance Company should submit methodology and detailed procedure of cashless and
non-cashless claims management. The Insurance Company should also submit hospital list.

Cashless Network Hospital — Require at least 10 Hospitals in Pandharpur and Solapur.
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PART -1I
GENERAL INSTRUCTIONS
1. SUBMISSION OFPROPOSAL

The financial proposal duly signed on every page including annexure shall be submitted in sealed
envelopes clearly super subscribed as “Financial Proposal”. All the relevant documents shall be
enclosed and the envelopes shall be sealed in an outer envelope bearing the address indicated
above. The envelope shall be clearly marked:

“TENDER FROM "The ........... INSURANCE COMPANY'" FOR GROUP MEDICLAIM
INSURANCE POLICY FOR EMPLOYEES SHRI VITTHAL RUKMINI TEMPLES
COMMITTEE, PANDHARPUR.”

“DO NOT OPEN, EXCEPT IN PRESENCE OF THE COMMITTEE.” TO BE OPENED on
28/10/2020. at 11.00 hrs. The tender should be signed by a duly authorized representative of the
Insurance Company. It shall be certified that the person signing the tender is empowered to do so on
behalf of the Company. A copy of the Memorandum and Articles of Association of the Company
shall be attached to the tender. The person signing the proposal or any documents forming part of the
proposal on behalf of another or on behalf of a firm shall be responsible to produce a power of
attorney duly executed in his favour, stating that he has the authority to bind such other person or the
firm as the case may be, in all matters pertaining to the contract. If the person so signing the tender
fails to produce the said power of attorney, his proposal shall be liable to summary rejection without
prejudice to any other right of SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR under the law. The proposal shall be filled in by the Insurance Company neatly and
accurately. Any corrections or overwriting would render the proposal invalid. Conditional offers /
offers which are not in conformity to the prescribed document will be summarily rejected. All the
documents submitted with the Tender are to be furnished duly signed on all pages.

The committee, after determining whether the financial proposals are complete and without errors
shall determine the lowest financial proposal for conducting negotiation / award of contract and
reserves all the rights for the same.

7. AWARD OFCONTRACT

The contract shall be awarded to the best bidder, by conveying acceptance of the proposal by
SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR through registered /
speed post / courier. All the terms and conditions as stated in the Tender documents, Appendices
and Acceptance conveyed by SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR will constitute the contract between the Insurance Company and SHRI
VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR. The selected Insurance
Company is expected to commence the Assignment on the date and at the location to be specified
in the work order to be issued by SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR as per its requirement and on the terms and conditions specified.
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8. PUBLIC SECTOR INSURANCE COMPANIES

i) Insurance company should be registered with IRDAI. The Insurer should attach a copy of the
license as a proof of its registration.

ii) Insurance company should have a full-fledged establishment In Maharashtra with experience
in conceptualizing, designing and implementing large healthcare schemes and have at least
three year experience in catering to health insurance of 10000 families or more under the one
group health insurance scheme in 2017-18, 2018-19, 2019-20.

iii) Insurance company should have arrangement of healthcare at all the locations where SHRI
VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR s offices are located.

9. FORCE MAJEURE

For the purposes of this Contract, “Force majeure” means any unforeseen event directly
interfering with the services during the currency of the contract such as war, insurrection, restraint
imposed by the government, act of legislature or other authority, explosion, accident, strike, riot,
lockout, act of public enemy, act of God, sabotage which is beyond the reasonable control of a
Party and which makes a Party’s performance of its obligations under the Contract impossible or
so impractical as to be considered impossible under the circumstances. The obligations of SHRI
VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR and the Insurance Company
shall remain suspended if and to the extent that they are unable to carry out such obligations
owing to force majeure or reasons beyond their control. The failure of a Party to fulfill any of its
obligations under the contract shall not be considered to be a breach of, or default under, this
Contract insofar as such inability arises from an event of Force Majeure, provided that the Party
affected by such an event a) has taken all reasonable precautions, due care and reasonable
alternative measures in order to carry out the terms and conditions of this Contract, and (b) has
informed the other Party as soon as possible about the occurrence of such an event and such
impossibility subsists for not less than 90days.

Any period within which a Party shall, pursuant to this Contract, complete any action or task,
shall be extended for a period equal to the time during which such Party was unable to perform
such action as a result of Force Majeure. The Insurance Company is entitled to the payments for
the portion of the work already completed before the happening of any event constituting force
Majeure culminating in termination of contract. Decision of SHRI VITTHAL RUKMINI
TEMPLES COMMITTEE, PANDHARPUR in this regard will be final.
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10. INDEMNITY

The Insurance Company hereby agrees to keep indemnified and shall keep indemnified and hold
harmless, SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR and its
Directors, officers and employees from and against all and any claims, demands, losses, damages,
penalties, expenses and proceedings connected with the implementation of this Contract or arising
from any breach or non-compliance whatsoever by the Insurance Company or any of the persons
deployed by it pursuant hereto of or in relation to any such matter as aforesaid or otherwise arising
from any act or omission on their part, whether willful or not, and whether within or without the
premises.

11. OTHER TERMS ANDCONDITIONS

Any changes in the terms of the document can only be made in writing and by mutual agreement.
This Contract, its meaning and interpretation, and the relation between the Parties shall be
governed by the laws of India for the time being in force. Any notice, request, or consent made
pursuant to this Contract shall be in writing and shall be deemed to have been made when
delivered in person or sent by registered/speed post/courier to an authorized representative of the
Party. The Services shall be performed at such locations as specified by SHRI VITTHAL
RUKMINI TEMPLES COMMITTEE, PANDHARPUR from time to time. Any action required or
permitted to be taken, and any document required or permitted to be executed, under this contract
by SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR or the Insurance
Company, may be taken or executed by the officials authorized. Unless otherwise specified, the
Insurance Company, and their Personnel shall pay such taxes, duties, fees etc. as may be levied
under Central/State law and the same will not be reimbursed by SHRI VITTHAL RUKMINI
TEMPLES COMMITTEE, PANDHARPUR.

12. COMMENCEMENT, COMPLETION, MODIFICATION, AND TERMINATION OF
CONTRACT, EFFECTIVENESS OFCONTRACT

This Contract shall come into force w.e.f. 1st Noveber, 2020.

a. Commencement of Services
The selected Insurance Company is expected to commence the Assignment on the date and
at the location to be specified in the work order to be issued by SHRI VITTHAL
RUKMINI TEMPLES COMMITTEE, PANDHARPUR as per its requirement. If the
Insurance Company fails to commence the assignment within the specified schedule as per
work order, the contract shall be liable to better minted.

b. Expiration of Contract

Unless terminated earlier, this Contract shall expire at the end of such time period after the
effective date as specified.
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C. Modification
After award of the contract, any minor changes in the modus of implementation can be
agreed to mutually in writing.

d. Subletting
The Insurance Company and TPA shall not sublet, transfer or assign the contract or any
part thereof to other party. In the event of the Insurance Company and TPA contravening
this condition, SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR
shall be entitled to terminate the contract and get the work done through other party at the
risk & cost of the Insurance Company.

e. Termination By Company (SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR) SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR may
terminate this Contract, by not less than thirty (30) days written notice of termination to the Insurance
Company, to be given after the occurrence of any of the events specified below in clauses (a) to (c) of
and sixty (60) days in the case of the event referred to in clause(d):

a) If the Insurance Company commits breach of contract or do not remedy/rectify a
failure in the performance of their obligations under the Contract.
b) If the Insurance Company become insolvent or bankrupt;

C) If as the result of FORCE MAJEURE, the Insurance Company are unable to per
form a material portion of the Services for a period of not less than (90) days

d) If SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR, in its
sole discretion, decides to terminate this Contract. In the event of termination on
unsatisfactory service or in violation of any of the terms & conditions of contract,
the Insurance Company will be blacklisted.

f. Payment upon Termination
SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR at its sole
discretion may decide & pay remuneration for Services satisfactorily performed prior to
the effective date of termination provided such termination is not on account of any breach
of contract by the Insurance Company.

13. OBLIGATIONS OF THE INSURANCECOMPANY

The Insurance Company shall perform the Services and carry out their obligations with all due
diligence, efficiency, and economy in accordance with generally accepted professional techniques
and practices, and shall observe sound management practices, and employ appropriate advanced
technology and safe methods. The Insurance Company shall always act, in respect of any matter
relating to this Contract or to the Services, as faithful advisers to SHRI VITTHAL RUKMINI
TEMPLES COMMITTEE, PANDHARPUR, and shall at all times support and safeguard SHRI
VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR’s legitimate interests in any
dealings with the third parties.

The Insurance Company not to Benefit from Commissions, Discounts, recruitment fee etc.
The recruitment charges of the Insurance Company shall constitute the Insurance Company’ sole
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payment in connection with this Contract or the Services, and the Insurance Company shall not
accept for their own benefit any trade commission, discount, or similar payment or any other
benefits in connection with activities under the Contract, and the Insurance Company shall use
their best efforts to ensure that the. Personnel too shall not receive any such payment/benefit other
than as provided by IRDA. Neither the Insurance Company nor their Personnel shall engage,
either directly or indirectly, in any such activities which conflicts with their role under the
assignment. All transactions between the Insurance Company and third parties shall be carried out
as between two principals without reference in any event to SHRI VITTHAL RUKMINI
TEMPLES COMMITTEE, PANDHARPUR. The Insurance Company shall also undertake to
make the third parties fully aware of the position aforesaid. Insurance Company shall be liable to
pay damages to SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR for any
losses, costs and expenses incurred by SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR due to breach of any of the terms and conditions of this contract and failure to
perform any of the obligations under the contract. The Insurance Company shall give detailed
descriptions of the Services to be performed, period for completion of various tasks, different
tasks, specific tasks etc., to be approved by SHRI VITTHAL RUKMINI TEMPLES
COMMITTEE, PANDHARPUR.

14. CONFIDENTIALITY AND NON DISCLOSUREAGREEMENT

Each party shall not without prior written consent of the other party at any time divulge or disclose
to any person or use for any purpose unconnected with the implementation of the Policy, any
information concerning the policy, the services, Proprietary Material except to their respective
officers, directors, employers, agents, representatives and professional advisors on a need to know
basis or as may be required by any law, rule, regulation or any judicial process.

This Clause shall not apply to information:

i) Already in the public domain, otherwise than by breach of this Agreement.

ii) Already in the possession of the receiving Party before it was received from the other Party
in connection with this Agreement and which was not obtained under any obligation of
confidentiality; or

iii) Obtained from a third Person who is free to divulge the same and which was not obtained
under any obligation of confidentiality. The Insurance Company shall obtain Shri Vitthal
Rukmini Temples Committee, Pandharpur prior approval in writing wherever necessary.
Documents Prepared by the Insurance Company to be the Property of Shri Vitthal Rukmini
Temples Committee, Pandharpur. All plans, charts, specifications, designs, reports, and
other documents and software submitted by the Insurance Company shall become and
remain the property of Shri Vitthal Rukmini Temples Committee, Pandharpur, and the
Insurance Company shall, not later than upon termination or expiration of this Contract,
deliver all such documents and software to Shri Vitthal Rukmini Temples Committee,
Pandharpur, together with a detailed inventory thereof. The Insurance Company may retain
a copy of such documents and software provided the future use of these documents, if any,
shall be subject to the prior written approval of the Shri Vitthal Rukmini Temples
Committee, Pandharpur.
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15. REMOVAL AND/OR SUBSTITUTION OF PERSONNEL

If SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR finds that any of the
Personnel has (i) committed serious misconduct or has been charged with having committed a
criminal action, or (ii)) SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR
has reasonable cause to be dissatisfied with the performance of any of the Personnel, then the
Insurance Company shall, at SHRI VITTHAL RUKMINI TEMPLES COMMITTEE,
PANDHARPUR’s written request specifying the grounds thereof shall provide suitable substitute
of the personnel. The Insurance Company shall have no claim for additional costs arising out of or
incidental to any removal and/or substitution of Personnel.

16. LIABILITY FORPERSONNEL

All persons employed by the Insurance Company shall be engaged by them as their own
Employees/workers in all respects and the responsibility under any statutory enactments in respect
of all such personnel shall be that of the Insurance Company. The Insurance Company shall
indemnify SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR against all
claims whatsoever arising in respect of the said personnel under any statute/law in force.

17. OBLIGATIONS OF THE COMPANY(Shri Vitthal Rukmini Temples Committee, Pandharpur
Shri Vitthal Rukmini Temples Committee, Pandharpur shall provide the Insurance Company

such reasonable assistance as may be required in order to carry out the assignment.

18. PAYMENTS TO THE INSURANCECOMPANY

The Insurance Company will be paid at the accepted rates at the time of award of work subject to
the terms and conditions of the contract. The payment will be inclusive of all staff costs, printing,
communications, travel, accommodation, taxes, fees, levies etc., and all other costs incurred by the
Insurance Company in carrying out the Services unless provided for to the contrary in the contract.
Any increase in the statutory taxes, levies, fees at actual will be paid to the Insurance Company
and any decrease in levies/tax will be refunded by the insurance company.

Premium will be paid in two installments. 1st Installment i.e. 60% of total premium at Inception of
Policy and the balance 40 % premium after 3 months of the commencement of the policy.

20. CORRUPT OR FRAUDULENTPRACTICES

Shri Vitthal Rukmini Temples Committee, Pandharpur expects the highest standard of ethics

during the selection and executions of such contracts. In pursuance of the above objective, the

following defines, for the purposes of this provision, the terms set forth below as follows:

(i) “Corrupt practice” means the offering, giving, receiving or soliciting of anything of value
to influence the action of a public official in the selection process or in contract execution;
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(i) “Fraudulent practice” means misrepresentation or omission of facts in order to influence a
selection process or the execution of a contract to the detriment of SHRI VITTHAL
RUKMINI TEMPLES COMMITTEE, PANDHARPUR. Submission of forged documents
in connection with this tender.

a) “Collusive practice” means a scheme or arrangement between two or more Insurance
Company, with or without the knowledge of Shri Vitthal Rukmini Temples Committee,
Pandharpur (prior to or after proposal submission) designed to establish bid prices at
artificial non- competitive levels and

b) “Coercive practice” means harming or threatening to harm, directly or indirectly,
persons or their property to influence their participation in a procurement process, or
affect the executive of contract. It is further provided that Shri Vitthal Rukmini
Temples Committee, Pandharpur will reject the proposal and ban the Insurance
Company for a period of 2 years if it is found that the Insurance Company has engaged
in corrupt or fraudulent activities in competing for the contract in question. Shri Vitthal
Rukmini Temples Committee, Pandharpur shall be free to take any other action also.
Shri Vitthal Rukmini Temples Committee, Pandharpur reserves the right to inspect the
accounts and records of the Insurance Company relating to the performance of the
contract and to have them audited by auditors appointed by Shri Vitthal Rukmini
Temples Committee, Pandharpur.

21. SCOPE OF SERVICE

In performing the terms and conditions of the Contract, the Insurance Company shall at all times
act as an Independent Insurance Company. The contract does not in any way create a relationship
of principal and agent between Shri Vitthal Rukmini Temples Committee, Pandharpur and the
Insurance Company. The Insurance Company shall not act or attempt or represent itself as an
agent of Shri Vitthal Rukmini Temples Committee, Pandharpur. It is clearly understood and
accepted by both parties that this Contract between the parties evidenced by it is on a Principal to
Principal basis and nothing herein contained shall be construed or understood as constituting either
party hereto, the agent or representative of the other, under any circumstances. The employees of
the Insurance Company shall never, under any circumstances whatsoever, be entitled to claim
themselves to be the employees of the Shri Vitthal Rukmini Temples Committee, Pandharpur.

22. ARBITRATION

In the event of any dispute arising amongst the Parties, the Parties agree to use their best efforts to
attempt to resolve all disputes in prompt, equitable and good faith. In the event the Parties are
unable to do so, then such dispute shall be finally resolved as per IRDAI Norms.

23. JURISDICTION

The parties hereby irrevocably consent to the sole jurisdiction of the Courts of Pandharpur only in
connection with any actions or proceedings arising out or in relation to this Tender.
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24. OTHER

Additional Policies that will be finalized by Shri Vitthal Rukmini Temples Committee, Pandharpur with
the successful bidder:

a) Voluntary Top Up Mediclaim Facility optional to employees who will pay premium on their
own for Insurance amount above Rs.2.00/- Lakh up to 10Lacs.

The successful bidder has to give proper offer and will have obligation to extend the
Mediclaim policy for above items.

d) Any other issue by mutual consent

Executive Officer,
Shri Vitthal Rukmini Temples Committee,
Pandharpur, Dist. Solapur

Page 180f 23




PART - 111

SUBMISSION OF BIDS / PROPOSALS
SECTION - A

LIST OF DOCUMENTS TO BE SUBMITTED BY THE INSURANCE COMPANIES -

WITH FINANCIAL PROPOSAL

(To be submitted on letter head of Insurance Company under signatures of the authorized
signatory)

(1)
()
(©)

(4)

(6)
(7)

(8)
(9)

(10)

Name of the Insurance Company
Address with telephone and Fax no.
Insurance company should be registered with IRDAI. The Insurer should attach a copy of
the license as a proof of its registration.

(Annexure — A)
Details of Insurance Company's full-fledged establishment with experience in
conceptualizing, designing and implementing large healthcare schemes and have at least
Three years’ experience in catering to health insurance of 500 families or more under the
one group health insurance scheme in 2017-18, 2018-19 & 2019-20.

(Annexure — B)
Cashless Hospitals Network List, at least minimum to 25 Hospitals in Pune Division
including Solapur District.

(Annexure — C)
Annual turnover of last three financial years (2017-18,2018-19 & 2019-20) (audited
financial statement of last 3 years to been closed).
PAN no. (Attach document are evidence).
Service Tax registration no. (Attach document are evidence).
Details of satisfactory performance report from their clients from Govt. / PSUs (Attach
documents). (Annexure —-D)

The Insurance Company should submit the methodology and detailed procedure of
cashless and non-cashless claims management.
(Annexure — E)

I/We hereby submit that the information submitted hereby is correct and best of my / our
knowledge and belief. My / Our Insurance Company has not been debarred by any Govt.
department / PSUs for handling insurance process in last 3 years. In case of any information /
documents found to be false, fake or incorrect, SHRI VITTHAL RUKMINI TEMPLES
COMMITTEE, PANDHARPUR is free to take action against my / our agency as deemed fit by
them. I/we do also hereby declare that
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I/'we are not engaged in any activity, which conflicts directly or indirectly with the proposed
assignment. I/we further declare that during the currency of the contract, I/'we will not engage in
any such conflict in activity.

(Signature of Authorized person with seal)

Note: A signed copy of the tender documents as acceptance of all terms and conditions of the

tender is to be enclosed along with financial proposal.
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SECTION -B

Financial Proposal
In the sealed cover super scribing the envelope: “FINANCIAL BIDS FOR GROUP MEDICLAIM
INSURANCE POLICY FOR EMPLOYEES AND THEIR FAMILIES OF SHRI VITTHAL
RUKMINI TEMPLES COMMITTEE, PANDHARPUR, ".

FORMAT FOR SUBMITTING FINANCIAL BID BY THE INSURANCE COMPANIES

(To be submitted on letter head of Insurance Company under signatures of the authorized signatory)

To,
Executive Officer,
Shri Vitthal Rukmini Temples Committee,
Pandharpur, Dist. Solapur

SUBJECT: TENDER FROM INSURANCE COMPANY FOR THE GROUP MEDICLAIM
INSURANCE POLICY FOR THE EMPLOYEES OF “SHRI VITTHAL
RUKMINI TEMPLES COMMITTEE, PANDHARPUR” & THEIR FAMILIES.

Dear Sir,
I/ We, hereby submit our financial offer for the captioned Subject, if the work is
awarded to us: Premium quote for a sum insured of per family per annum to Shri Vitthal Rukmini

Temples Committee, Pandharpur employees on floater basis.

Sum Insured Per Family Premium Per Family Per Year
(INCLUDING G.S.T.)

Rs.200000/- (Rupees Two Lakh)

SHRI VITTHAL RUKMINI TEMPLES COMMITTEE, PANDHARPUR GROUP Total
Employees as on 31/05/2018 are as below:

Shri Vitthal Rukmini Temples Total Employees
Committee, Pandharpur
1 243

The offer will be valid for 30 days from the last date of submission of this bid.

The offer is made after taking into consideration and understanding all the terms and conditions

stated in the Tender documents and agreeing to the same.
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SECTION - C

Forms part of tender proposal

SUMMARY OF PROPOSAL

Following table provides a brief summary of the documents which need to be attached by

Insurance Company in the proposal:

Name of the Insurance Company: ...........ccovviiiiiiiiiiiiiiiieeneenns..

Section of Technical Bid

Details of Insurance

1 IRDALI License

Annexure — A

2 Details of establishment and Experience

Annexure — B

3 Cashless Hospitals Network List at least 10 District level

Annexure — C

Details of satisfactory performance report from

Annexure — D

Terms and Conditions.

4 their clients from Govt. / PSUs

The methodology and detailed procedure of cashless and Annexure — E
> non-cashless claims management.
¢ Signed Tender Documents in Token of acceptance of all Annexure — F
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SECTION - D

Previous Years Detail of Premium Amount and Settled Claims for Employees.

Settled Claims
Sr. Mediclaim Policy | Premium Amount
Years Amount
No. Premium Amount per Employee
(Approx.)
1) 2018-2019 21,21,478 1,00,000 22,00,000
2) 2019-2020 29,48,400 1,00,000 20,00,000
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82 |TUITT ATIEE TS 06/01/1965| 53 | e BE MAFATS 76 AT T TS 06/01/1970( 49 [WrEET T MAHATS 01/12/1995| 24 |THEE TOITA MEHATS 14/12/96] 26
83 |aE B MAFEAS 06/01/1975| 43 FOTE T TAaTS 08/05/1955| 64 TET TTH MAFATS 07/01/1996| 23 |FifE® BT T 05/01/1998| 21
84 |UISET FHGTH FHERTI 18/2/1992| 27 |FH@TH =T HOHVT 14/1/66| 53 |FHfEaT FA@ER FoE0T 01/01/1971| 48
85 |FeR BfMTE merE 26/9/1991] 28 T BT HETeEet 18/12/61] 58
86 |TAT WA g 23/4/1979] 41 Eerdeckkc 01/01/1948| 72
87 [T R e 06/04/1982| 36 |STfEX AXATT TAHATS 01/01/1951| 69 |FeTadl S MIFATS 02/01/1962| 57 ferer AR R 03/10/1999| 20 [T FAR Wifed 19/11/00] 19
88 |TUT SER WA 15/6/1984 35 g e TR 25/1/69| 40 |3 3ffgaR AR 23/9/01| 18 |THAT 3ffgER FAR 12/03/2003| 16
89 |FiATaTE ST GHR 06/01/1964{ 52 39T Tide FHAR 10/06/1959| 59 |wHTE T FAR 26/3/95| 24 |3HE TINF FHAR 262001 19
90 | amErETEa arEt 04/01/1980( 39 VAT TEE T 66 |ATATETEd T A 06/01/1974( 45 |37 AT AT 23/3/02 17 |FA ATETETRA AT 2702106 13
91 |fom@ s g 03/12/1963| 54
92 [TOTT TTEA TS 21/7/1990| 28 |2UTHA HFwT ATS 04/02/1958( 61 |FeTT ZUTHA ATS 03/02/1972] 51
93 |TRT FeTA AHTAR 23/10/1973| 45 T A AHTAR 06/01/1966| 53 [Jfe YA AHGAR 06/01/1993| 26
94 (g 39% W 20/11/1985| 35 3990 & T 06/01/1976( 41 [T 390 A 09/02/2004 14 [ATRIST 390 A 07/12/2006| 12
95 |3rgwr FvR foig 25/8/1989| 30 [TV foramsh forg 12/05/1961| 59 [T FTvaR foTe 06/01/1969| 50 |amf a7ge foig 15/8/95| 24 | 7w o 18001/15| 5 |form sfgwr fore 250917 3
96 |Gl A Freies 07/03/1971{ 48 ATV TS Pl 01/01/1951| 68 ot T P 13/12/99| 20 |fed TAm FEIS 210202 18
97 |dm qa7 AR 25/12/1977| 43 |7 TEE AR 06/01/1954{ 67 |T6 T ATAAR 06/01/1961| 62 |foTe HA ATER 06/01/1991( 29 |F T AR 11/08/2006| 14 |Twe A amER 23/5/11| 9
98 [Tz FET Bl 06/01/1975| 43 et W e 01/01/1985| 34
99 |7z foRvIR Trow 06/01/1981{ 38 fo fFeiR Srow 06/01/1960| 59 |t TR ToF 08/07/1986| 33 |friE e ToH 121062004| 15
100 |gefar T foig 06/01/1983| 36 efiaTg e foie 06/01/1956| 65 |Tfer a7ema fore 06/01/1980( 39 g%t Ffe fore 27/6/04 16 | WISt B fore 06/05/2006( 14
101 |H1ETT T TS 19/6/1983| 36 [TV FFHA T 10/02/1947 70 |TETETE THYY TSI 06/01/1958| 61 |TfEvit Fram BomL 13/3/93| 26 |3 WA TS 16/4/88| 31
102 |aevT Rt A 08/07/1984( 35 |ATCdt ATg AT 01/01/1950{ 70 [ZT<Y AT 7 01/09/1960| 60 |T@T e AT 01/01/1994( 26 |f@T Zewr A9 13/913| ¢ |frer e A 01052015 5
103 [fasTa He e 14/5/1990( 30 |ATET FWT A=H 06/01/1965( 55 |57 e ded 06/01/1973| 46 (3 fowm ars® 19/4/95( 25
104 [T TT FE 20/8/1991| 28 T A 28/12/69] 50
105 |fewramg ST qve 02/03/1980( 39 O T AR 31/10/00[ 19 [\ SET A 17/7/02| 17
106 |W§=ﬂz{ Hered Taci 15/6/1992| 28 |HETed THEE TEGA 06/01/1969| 50 [T FeTed TEE 25/6/72| 47 |FET WEAT TE@ 23/8/97| 23 |gTE0T HEATE TEGA 31/8/15| 4 |SET WA TEe 24/1017 2
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107 | widteEAR #vE 06/01/1968| 43 YifTEAR S PR 01/01/1967| 51 | STfAHAR P 13/7/94| 24 |TSeT VTifqeEAR P 08/09/1997| 21
108 |fr5er @aAvT ool 31/3/1985| 34 Sfifor @eT FHEwvi 05/04/1949| 70 AT frer et 25/5/88| 31 |frger fororer Fwmit 2114 5 |3 frow got 20/12/14] 5
109 | v firmra wed 06/01/1979( 39 |FrTa Sidtar AeT 01/01/1952| 67 |3T3TaT Fma Fat 01/01/1954| 65 |frer wieRe W 30/10/85| 34 |FIfF SR AT 06/102011| 8
110 [SFw AT ammn 06/01/1987| 32 |ZcAT FWIST AR 06/01/1958( 61 |4t ZemE AR 09/01/1966( 53 (37T amdTd AR 16/3/83( 36 |fafacser s ammR 30307 12
111 [T e JmR 22/10/1993| 27 |FeFEH THFEH AR 16/12/67| 52 |afFaT Fega AR 08/01/1972| 47
112 |3 fage e 03/02/1974| 45 fage avEd I 06/01/1965| 54 |J=E0T fage v 03/06/1994| 25
113 |97 aTeEErea e 26/5/1989| 30 AT AR TS 06/01/1968| 51 e TR $e 23/09/1989| 30
114 |vfew foror dow 23/8/1990| 29 |fET BraT TWHEF 24/12/63| 55 |SeET e ! 22/8/68| 51 |FIG FET Fod 31/5/95| 24 |Fre Wfew Trow 12/092014| 5 |3rar wfew Srow 17518 2
115 |faeref 7 vam fawr 16/8/1992| 27 |wam s fawr 15/3/58| 62 |T=ieft FvwA fa 16/2/64| 56
116 |TTT HTRE T 29/10/1993( 25 |GETHR TR T 29/10/93| 52 (3T FHETRT T 01/01/1981| 38
117 |Teraré a9aq TEa 06/01/1965 53 TOTST SE TS 27/10/84| 40
18 |1fTe fFa area 06/01/1972| 47 THTETE R A 06/01/1956| 60 [Tredt fre ared 08/01/1980| 35 [fea 21f7® arEa 06/07/1995| 22
119 |Fer T fas 21/12/1987| 32 |Trer g fas 20/7/53| 66 [T T fEwt 21/2/1950| 68
120 |97 STPER AR 19/3/1979) 39 gfeTer e qufe 06/01/1948| 71 |Trar T qufeRe 23/11/1993| 26 |Tme o TR 1972018 3
121 |feaR wigin w@rf 25/11/1983 35 |TigdT firatar @t 06/01/1960( 60 |AT TIgET Tt 06/01/1970 50 |FEMEHT ezt 10/01/1988| 30
122 st 7 foie 31/8/1985| 34 g fem ol 01/01/1980| 39 |Fwra Y T 121022003| 16 |foree g R 25/12/2004| 15
123 |arE foem A 01/04/1979( 40 foren e A 06/01/1995| 24 |31 foom amAR 09/06/1997| 22
124 |1 TER AR 06/05/1974| 45 TR efoE AR 06/01/1968| 51 |fareTe TR AT 08/10/1994 24 |37 TR AT 08/03/1997| 22
125 g YT 3ory 05/10/1980( 40 TOTT A 3T 06/05/1969| 51 | ToTeT 2T 27/10/98| 22
126 |gFFaT Zmma T 06/01/1980| 39 forraes e =em 06/08/2005| 14 |31f¥arft e =emT 271102 17
127 [T 3701 FeTac 04/05/1982( 37 TEHTT FETY e 06/01/1956| 63 TUTYT ST FITAE 06/06/2003| 16 | 3TET Faae 10/07/2005| 14
128 |TYR 30 TS 15/02/1986| 35 {50 g TS 01/01/1960| 60 |TTET g TS 06/01/1970{ 50 |STTYUTT TRHYSR TS 25/7/1984| 34
129 |¢5 =1y Tifee 06/02/1988( 31 |ATEdt g WTfEE 06/01/1958( 70 |TfFFT AR Wife 05/01/1965| 54 e A e 11/11/2003| 16 |3ffFR a1 ToIfed 15/6/07| 12
130 |3TTE qHFAM Aieas 15/7/1994| 26 | STEET AMfaes 06/01/1962| 57 |TSAt TFRH ATMEH 10/10/1967| 52
131 |geer a7 06/01/1969| 50 [TOTIATE S TS 06/01/1943| 76 |fE@TarE Twama TES 06/01/1953| 66 | G WS 25/6/74( 44 [TST T TS 21/5/96 24 [T T WAG 27/9/98| 20
132 |gavT e Fodvi 11/04/1971| 47 I FITET FARv 06/01/1948| 71 |THRTH Hfiegor FHowvi 24/3/89| 30 [T e FEH(T 16/7/93| 26 |94t e Fovl 23/7/91| 28
133 |TOTT o A 05/01/1992( 29 |ferfre femor AT 06/01/1957| 62 |5/t forTe Ao 05/01/1963| 57 |STEAT TOTT AET 08/01/1998| 22
134 | YR AT T 30101991 28 I A T 06/01/1969| 49 |firder1 vt 2 22/5/97| 24 |FATST TTETSH T 27/09/2020] 0.1
135 |favasia aofm wae 10/07/1994| 25 [T T TG 06/01/1970( 49 |fE=TT TR TS 06/01/1977| 42 |3TETeR favast qEe 14/6/00| 19 |TET favasfa wae 253018 3 |aifedt favesa weo 30/08/2019( 1
136 |31 fe@iy 1 01/12/1974| 45 T AR TS 06/01/1945| 73 |fE@TT STARH TS 04/01/1970( 49 T foehm T2 10/01/1991| 28
137 TR TR g 06/01/1977| 43 EEA TV A 25/12/86| 34 |FIfew THYR TEES 11/082009] 10 |geft WY 2 261103 16
138 |feTeaT Fed SEATS 14/6/1984| 35 TS T TS 03/01/1980| 39 |Ffaeh AAET FFATS 28/7/01 18 WS AT dhars 18/3/08] 11
139 |3t At T 25/7/1984| 34 | A T 01/01/1948| 72 TR fage mae 15/02/1986| 35
140 |7 HE O 09/11/1990| 29 G510 T fo7g 12106/1961| 56 [TT Hor fie 01011971 48 [gsT T fore 02/09/1995| 24 [T T fore 10022018] 2
141 |fFge TUER TAES 06/01/1970( 49 =i fage %S 06/01/1976| 43 AR fage %S 18/8/92| 27 |44 fage TEwS 04/07/1994| 25
142 |efer g T 02/03/1994( 25 |@Tg AT P 06/01/1955| 64 |TATATE =g FA 03/05/1962| 57 |vwdt BfErE He 03/10/2000{ 19 [ATEET e A 25092019 1
143 |TTE TR Sea 10/12/1968| 51 Ao TR Gsad 01/01/1948] 71 [ yae dead 06/01/1974| 45 [&fiEer wame dead 1491999 20 |wqoT e dead 11/112005] 12
144 [T SEET MR 19/3/1987| 32 |STaq YR MeH 06/01/1961( 59 [T SIS MY 01/01/1965| 54 |TTAT T MY 19/6/96| 23 |feft TwT MR 10042017 3 =% T MeH 19/8/19) 0.2
145 |YeRTST THTR TES 24/1/1991| 28 |THYER TEEREA WA 01/01/1962| 58 |3TEHT THTR TS 01/01/1976| 44
146 |30 ITH NG 06/01/1979| 40 o Wz v 06/01/1936| 83 |3 TR ZOTHE 06/01/1973| 46 |TEYE 3w wHE 26/11/98 21 |4iH 3w SvHE 05/04/2001| 19
147 |ARTE0 TEAE o 30/4/1988| 31 [UFTT MY AT 06/01/1949| 70 [T WS AT 06/01/1968| 51 |Feifer FRTA0T AT 07/07/1989| 29 [FWTET TRV &MY 2009011 9 |37 AW AT 11/012013) 6
148 |V FEHAR 30 23/10/1990( 29 |TeHAR T AT TS 01/01/1953| 66 |BTT FCHAR TS 01/01/1969| 50 |TST FHTR 3D 01/01/2000{ 19 |37 FVR 3D 10/03/2018 1
149 |AHTSH TER STEE 06/10/1982( 37 e TSt ST 11/08/1986| 34 |fe=ar TS SToa 30/813| 6 |Ugaal qrS S 10/12/2016| 4
150 |TerdT 37 arares 06/01/1968| 51 MG M diares 06/01/1973| 45 [T A e 01/02/1996| 23 |foRT MR AT 12/01/1997| 24
151 |3 TR ZegE 06/01/1973| 46 fome Wz v 06/01/1936| 83 (I 3T <vTHE 06/01/1979| 40 [Tt 3 <@ 26/11/98 21 |4iH 3w SvHE 05/04/2001| 19
152 [T e gt 09/12/1978( 52 |8 Fe1E FoeHvit 05/01/1949| 71 | Ty e FEvIT 13/06/1953| 67 |3TST@ TR FHowviT 01/01/1980| 40 |22 TR FHEwvT 19/09/2005 15 |3ifFaT =R FowvT 21/07/2002 18
153 |frowr A f 19/5/1985| 33 wIfereRe AR g 06/01/1959| 60 A Frowr farg 22/08/1986| 33
154 |Tfe SRR HEEvi 29/9/1985| 34 |¥RIHAR THHER FHOEHIT 02/01/1953| 65 |FHaT FIFAR. FOHUT 06/01/1961| 60 |GG Tfe Fowvi 13/2/96| 23 |3 wfe gt 10/02/2015| 5
155 |7 3707 ATaeaRt 24/10/1990( 29 |3V TG AHAAHT 23/3/60 59 [GRET BFET AeEAEE 05/04/1967| 52
156 |TfeM e Sere 12/09/1990| 29 [T HF2 IS 15/7/57| 63 |9TEHT I ZOTIS 06/01/1967| 53 |TTAG Tl ZwTTS 06/02/1994( 25 |TyT TR IS 1/12n016| 3 |emat afr v 10/04/2020 0.1
157 |3ter AT SO 03/08/1991{ 29 |TTeT femma Sireft 07/12/1967| 52 [SfaT AT SR 06/01/1976| 43 |foeft 37 Srft 06/08/1998( 21 |37 37 SR 2/11/16| 3 | 3 SR 05/07/2020( 0.5
158 [T T HEw 02/04/1992{ 28 |JRTET AT W 07/05/1953( 66 |51 WETYT HNE 15/4/61| 58 |Tifvfer ArTer WegE 17/12/94| 25 [T AT Ew 2/1/16 4
159 | TS AR 11/12/1992| 26 [T TH= 717 15/1/56| 63 | VIRET TS AR 01/01/1971| 48 |EWE TR AY 28/8/99| 22 | YOIF TR AR 06/02/2020 0.4
160 |Fofen iy Howi 13/10/1993| 26 | gEuTeTs FodHvit 13/8/60| 59 | Vo fEei o 06/03/1970( 49 [Tt Tl FoHvT 04/06/2000{ 19
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161 |diia SR maw 08/06/1994| 25 STedl fwid TSF 20/7/98( 21 [ZETT T TEF 01/042018 3 |Fafer Sfiwid TEF 01/08/2020[ 0.9
162 | 9H JETIS THa 02/06/1996( 25 |TEAST AT TSt 13/4/1966| 54 AT TS THa 06/01/1971| 48 |fe=am I T 09/10/1994{ 26

163 |ST¥aR TR HTH 04/06/1996| 24 YO FE G 06/01/1978| 41

164 |AfT FAY =TT 01/12/1987| 32 |emarra a@d =m0 12/11/1958| 61 | FHAS TqET TS 08/05/1963| 58 T HT R 14/1002| 17 |51 H9T “F=mOr 09/07/2005| 14
165 |TFATe AT Saehd 19/7/1985| 34 T AT S 23/6/69| 50 |foRiRT TS T 12/08/1993| 26 | vt Tree TR 120062019| 1 |Awet g S 26122016 3
166 |S7T FaHAR STRHL 02/04/1967| 50 FegAR faaE s 12/01/1959| 60 | FeFHAR TR 21/4/1990| 29 |ASTEET FHY HEUS 27/5/1992| 27
167 |37 =EHid arehl 14/5/1980| 39 |<zewid TOTTd FTEHL 17/4/51| 68 TR TG AT 01/01/1988| 31 |3Mfeca 3THIe Aot 209/07| 12 |TEHLA SIS A=A 05/09/2012 7
168 |Te¥T TR ToT 18/12/1980| 39 [TF=Z T JomT 28/6/42| 77 |TE TR GO 11/11/1952| 67 | e qemy 22/6/96| 23 |3T5A TR T 09022014 5 |FiferR HEW geMA 24717 2
169 |FeR FUEE AT 15/01/1981| 38 |FHWTER FHEE AT 08/11/1943( 76 |t FoTErE AT 18/6/48[ 71

170 |ared Tz T 11/11/1988| 31 |TF=E2 a9d T 06/01/1962| 57 |GFaT WA= T 10/07/1967| 51 |4t TwmEa T 04/04/1998| 22 [IF=1 AwTET T 13215 5 |fage awEd e 21/11/16| 3
171 3% Tve T 06/12/1989| 30 |z faEm T 06/01/1962| 57 |4t TUe T 06/02/1968| 51 |f¥redr e T 26/6/90( 29 |3 B T 03/12/2017| 3

172 |A0TT FETRE MaE 24/4/1993| 26 T AT TEE 06/01/1970| 48

173 |Tamm TR ge 17/10/1966| 53 ST AR ge 07/12/1966| 53 |FE fqamm gemt 08/07/1995| 23 |379 faammm gomdt 08/07/2000 19
174 |39 TAHE S 25/02/1982( 37 |acdE A TS 12/08/1946| 73 W@ T TS 23/4/54 65 [wfae qvd FETS 27/02/79| 39

175 |3t Seawa gt 29/9/1995| 24 |32 Wfa FHUI 02/06/1961| 58 |FASIET 3a FHUT 25/2/69| 50

176 [HTTe HRAUT T3 06/01/1981{ 38 |fETaR T T 06/01/1941| 78 |GeTramé femfam T 06/01/1946| 72 |@&F0T fewlaw A 07/11/1968| 51 |Fifed awor T 13/2/2000| 19

177 |9d G ATST 06/01/1982| 37 |TTF1T g =TS 03/02/1958| 61 |FIfYTaTE THTE ATST 01/01/1969| 50 |fraisrr W ATST 22/9/95| 24

178 | TS EcdTeiiare e 30/1/1988| 31 |acATSIAIS SOETET Ules 15/2/1960( 59 |t TeATSIE e 06/01/1965| 54 |fEar st e 13/5/1989 30

179 |ferras: sTver smEa 06/04/1988| 31 |FTYaR AT ST 06/01/1962| 57 |Tar FTvaR 3T 06/02/1977| 44 |<Ireft oA S 02/07/199s| 24 [T fermae s 25/09/2020{ 0.2

180 [w¥TId T FaTe 21/8/1974| 45 |TRE FSH TETS 01/01/1942| 77 ST T FETS 15/5/85| 34 |fe yer FAMS 01/08/2003| 17 [9fTd wTia FEIS 10/03/2004| 16
181 | wifereRd art 07/03/1991{ 28 | wifereria g A 06/01/1958| 61 |3far wifereRia art 06/05/1972| 47 | FT A 05/07/1997| 21 |91 Fad &t 171212019 1

182 |TOTT FHTR G 21/1/1980{ 39 forsTan v gl 10/07/1954 65 [FETedlt ToTeT gd 01/01/1990| 30

183 [3fefz yeRTeT FRrTE 08/11/1987| 32 |JehT9T THNH HEMIFHL 06/01/1959| 60 |3 JEFTST HETTaHT 06/01/1970( 49 |3t ez HETTEHT 16/12/91| 28 |fra= WeiE HeTTaHT 301117 2 |Fm AeE HerEEt 21/8/2019| 0.1
184 |JfOTGEAR AT Bhed WA | 17/12/1987 32 (G T T WG 06/01/1955| 65 |fE=TT A Tt TS 06/01/1960| 57

185 |3fAd 9T Tares 24/5/1990| 28 |9 FAVATY TaTE 01/01/1951{ 69 [T@T TRA a1 01/01/1966| 53

186 |ToiE Feqae AT 15/8/1991| 28 |GeaM qEWH AR 16/12/67| 52 |afT Weaa AT 08/01/1972| 47

187 |fafee fage am 30/4/1973| 46 e fage a9 58 |y fafee a0 03/05/1985| 33 |etfer i A 28/10/04 15 |3rer fafese =T 03/072010] 9
188 | e Qe 05/02/1973 46 T TR B 31/8/76| 43 |Tor TR Qe 23/1/96| 23 |FTET TR 03/12/1998| 21
189 |AifiRTST forges amoTaRt 21/5/1980| 39 |ferges AT AT 21/5/38( 82 |31fEear fage A 06/01/1945| 74 |GGl TRIST AOTERT 05/04/1985| 34 |fromeTel amRIST AT 20514 6

190 |3 famy e 22/8/1995| 25 |fEm] ZEAEE AT 17/4/60| 59 |EfFAOR ] AeEa 01/01/1972| 47

191 |ToiE JENH g 05/12/1969| 49 et iz g 10/03/1976| 43 | T[T TSR g 31120000 19 |31 T g3 15/8/03 17
192 |gferer disiva doar 23/11/1980| 38 etETS Hiea T 06/01/1954| 60 |FeT HfereT wHaE 03/11/1990| 29 |FAR FeTaTS FfeT G 02/06/2009| 11 |wreE B\ dearE 13/10/10[ 9
193 [FfiPeT S dmae 25/08/1990| 29 |affga e ZETME 13/12/62| 57 |arfeerft affgar Temrs 13/10/67| 52 |t Fer TETaS 08/10/2000{ 20

194 |FFTS 9TEd FE WS 16/04/1988| 31 [T AT TG WIS 71 |WEE WA aed TS 66

195 |meer A it 21/02/1989| 30 |ATeT TMfeiE fEieae 06/01/1953( 66 |Tefit AmTer it 06/01/1963| 59 |41 AR foidfieRT 04/03/1998( 22 e wEwT iRt 26/12/2018| 2

196 |[TTR 2R qeudt (garHt) 11/06/1987| 32 |2fET =zeraT Haudt (@) | 06/01/1949| 70 |Srast =fier wawd (@) 01/01/1952| 67 | YA WIR HSYA (ATHT) 11/04/1994| 25 |Heeg TFR T3TAT (TTHT) 10/01/2016 5

197 |G Hwe T 10/05/1977| 42 AT FET T 19/1/80| 39 [FRTAITER HIEATT TTHT 31/10003| 16 |Fvaft FrTg @ 23/3/10( 9
198 |guTaR frma AeE 08/10/1983 36 |frmRTT T AEE 17/11/39| 80 |GoTaTé faa Arss 01/01/1948| 68

199 | I9" Wew VEARE 14/06/1994| 25

200 |FI IeEwia Fowvit 15/07/1995| 24 g e Fodvit 1977| 42

201 |1 ST STHa 22/05/1976| 44 |FTRTE FETEE ST 20/12/1918| 82 ST P S 06/01/1968| 52 [T SFq SHa 02/03/1994] 26 |FeR ST ST 08/02/2001| 19
202 |FE BfE TE 14/10/1995| 24 |EfEm aqTa TE 06/01/1966| 53 |FTET BfEm T 06/01/1973| 46

203 |37 TE %3 22/09/1991( 28 |37 TE %3 06/01/1952| 68 | TITAT 3TVIF 3 06/01/1955| 64

204 |efe famar fre 19/10/1996| 24 |feaR Bftarss fa 06/01/1961{ 58 [amrft femar fa 28/3/70| 49

205 |FTE TS FeEm 08/04/1985( 35 TRATE ATE e 06/01/1937| 72 |T0Ted AT TR0 01/01/1975| 45 |37 ToTET ewmr 30/6/98 21 |77 TS TeEmT 20/9/00| 19
206 |THIT FH TeFTHH 11/02/1987| 32 |4 FEfGT TR 06/01/1956( 63 [TTET 4RI TrEHTH 06/01/1968| 51

207 | T T 21/07/1993( 25 |TigE fage waw 03/01/1954( 64 [T WigET TS 09/01/1965| 54 |7t ferTa wEe 26/6/03| 16 |faaT ferTa wae 09/082018 3

208 |foFs Fva TES 06/02/1977| 43 TG PUE TES 06/01/1941| 79 [Tt Fows e 06/02/1993( 26

209 |grTeT MiEE T2 19/11/1984( 35 ST Miee a59 01/01/1959| 61

210 [FRET FAYR THS 01/01/1989( 31 [FHvaR @7 TS 07/09/1964| 55 [foRTATE SV e 03/06/1961| 52

211 [Torer fage fiie 15/06/1985| 34 R fage foie 06/01/1956| 53 |Rra® o fore 05/05/1990| 29 |FrEmft ToTer fore 09012014 5

212 |37 FfoeE HEwoi 22/05/1982| 37 |Ffeew fage govit 22/11/49) 70 |Ffaar Faforerd et 06/01/1959| 60 [STIAT 37T FHoETT 19/12/1995| 27

213 |grEr TR Foari 02/09/1975| 44 e iR FoEit 19/1095| 24 [9fmT ToiE ot 10/10/1996] 23
214 [T SEIE 06/01/1991{ 29 | IR T ZOTHE 25/12/58| 61 | foreT 3ivRa wmE 01/01/1986| 34 |F9T A wHE 06/04/1994| 25 |ferem FrrT ZvrgE 191117 2
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215 |G wzFia asat 06/01/1991{ 29 FE ARG ASHE 15/9/71| 48
216 |TOTIT VIR HrEd 27/01/1990| 30 | IFT A FrHT 06/01/1962| 57 oo T AE 17/5/92| 27 |dfied ToreT HrEA 04/05/2018| 2
217 |3TA TR S 17/11/1988| 32 [Tz TR G 06/06/1949| 70 |forT Tz it 11/07/1949| 69 |qST 37 3iET 28/9/95| 24 |EFFOR ST SiEET sns| 4 g e g 12/03/2016 3
218 TR T GE 13/04/1988| 31 |TARH TIaTH TG 06/01/1963| 56 [I5T@T TATH HEE 06/01/1970| 48 |TST AR HZE 25/11/92| 27 |3 AR AGE 20214 5 | voIF TR AEE 20/9/15 4
219 |TSRT 3T TR 06/01/1976| 43 377 THRA TS 05/04/1954| 79 | W1 37T TR 06/01/1975| 46 |t TS TR 06/01/1986| 33 |FoT TSRT TSR 23/11/13| 6 |vart ToRT TSR 15/1/05 14
220 |fae fedi st 13/02/1992| 27 |feiT TRV STEITEL 06/01/1956( 63 | T fe@i swwET 06/01/1971| 49 |7e7 femeh srepTewT 01/01/2000{ 20
221 |wsfamit feer ot 26/07/1981{ 39 Ecuci el 02/09/1942( 77 |feeT W1 ez 25/5/68| 51 |ATETAT fETeT FezmrE 11/03/1999| 21 |TrFeRT feyeT Fezamt 26/5/08| 11
222 |3Tfira w9 A 29/10/1994| 25 |<a% WIS AN 10/10/1967 52 |gFaT &7 AT 06/01/1972| 47
223 |gsg Afmz #ed 03/09/1991 28 fomaTs afesg Aot 23/4/69| 50 |THTST HE Hed 01/07/1996( 23 |T0 Herg wE 11/122016| 4 [T Horg Hed 04/06/2018| 1
224 |fage wEm R 09/05/1985( 33 |*TTA S fore 06/01/1941{ 68 [z T fo7e 06/01/1955| 64 |TsT fage fore 01/01/1993| 26 |fedt fage fore 1422018 3
225 |qmAd T fore 15/06/1976| 43 T forarsht o 06/01/1965| 54 |37 T fore 15/1195 24 | ¥ T fore 12/12/2008| 12
226 [JfA0T @ MEAFATS 12/03/1984| 35 EIEGICEERIEC S 15/03/61| 59 |SAret FfawT MAHATS 19/7/87| 32 |Tmd fawT MEAFETE 09/03/2015 4
227 |foRTTe SRR 2 06/10/1994| 26 SIS STYaY SE 01/01/1976| 43 [guT fEeme SEmR 24/4/2000( 19 |STFTET TR TEER 26/6/97| 22 | YOI T @ 08/12/2019| 1
228 |TRYT AT WA 13/01/1996| 24 I et Asmast 01/01/1961| 58
229 [F foEEw aTa 22/07/1996| 23 T fage aE 06/01/1972| 47
230 |9SEN. TSH AR 15/10/1976| 43 FreTEAT TS AT 01/01/1946| 73 |fFaT =T ARTS 29/9/83( 36 |TRE ASET RIS 03/06/2007| 12 [Z9T9 AT SIS 131011 8
231 |Tigi e 20/06/1990| 29 |feefT aEq T 06/01/1960( 59 [T fedi o 06/01/1965| 53 |t TrEET TR 15/05/1998| 21 [T TS TG 29.07.2020 03
232 |t 3ea gt 30/01/1994| 24 [3TF TIT FHEwHIT 02/06/1961| 57 |FASIET 3 FHUT 25/2/69| 49 [qST 3TfSfia Fowvit 15/2/96| 24 |3TH@ rfsfia Hovit 09/09/2019| 1
233 |fRTAT TETg Se 18/12/1982 37 FIETE T STa 01/01/1947| 72 |frT fRTTg ST 25/10/87| 32 |FeR R STHE 12/092007| 12 |Fast fRTTe Sea 12/10/2009| 10
234 | TH 9T FA 14/10/1994| 25 [wfamT afemes Fredt 16/6/65| 53 | FFET Fredt 01/01/1977| 40
235 (gHTT STEURE T 24/03/1984| 36 |STEVRIE TR TS 14/7/48| 71 | EHAST STEURE TGS 06/01/1954| 65 [FfrT g ST 24/7/91| 28 |TSTEEAT TR G 10022011 8 |Tmd e v 198115 4
236 |foene wgEA TEO 19/04/1995| 24 [T A AHS 06/01/1972( 47 |SFTT BUHA HHS 01/01/1976| 43 |3 foremes o 01/01/2001| 19 |gTamft foreme e 06/122018] 1 |%T T S 09/12/2020[ 0.1
237 |GfeET Wig W 26/02/1976| 43 e T e 29/3/94{ 25
238 | T wdme 03/06/1976| 43 |THET AT TS 02/08/1947| 72 |FFA WY FAMS 06/01/1947| 72 [ger fef Fdme 06/01/1983| 36 |frareRT e e 19/101| 18 [ofe foref TS 28/12/02| 17
239 |qTFTY R W 05/09/1982( 37 T AT TR 30/11/98| 21 [Hi@ AT TR 10/102018| 1
240 |3TE 32T TETeEET 24/8/1997| 23 I I TR 22/10/1970] 42
241 |Go 79 A 04/10/1990( 28 |F@ET TSH T 06/01/1968| 50 fomTelt Tosm g 06/01/1994| 25 e TSoF AT 07/082016) 3 |wadT ToST g 23/5/15| 5
242 |ferhr FHOER Fovi 09/11/1996| 24 |FHOTH T4 FHVIT 01/11/1955| 63 |FfEaT FH@H Fodhvi 01/01/1971| 49
243 | TR AT Fo 23/7/1981( 38 T s o 11/07/1949| 70 |G T Froht 20/12/58| 61 |TTEw FHR Fo 22/4/86| 33 |TEH WHR FoT 07/06/2007| 12 |JgT TFER Frot 01/032013| 6






